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Key changes in legislation regarding vulnerable adults have made this
e-learning course essential training for those working as adult carers. Recognition
of abuse and its causes are covered in depth, as are the legal position and issues of
risk management. Real-life case studies bring the theory into sharp focus.

Learning Objectives: at the end of the course, students will be able to:

o |dentify key principles in Adult
Safeguarding, as outlined in the "No
Secrets" policy

o Define the terms protection,

Abuse

It is not helpful to stereotype perpetrators of abuse. Service staff, relatives, neighbours, volunteers, other service
users ar strangers are all capable of abusing someone. Abuse can occur anywhere, perpetrated by almost
anyone. Abuse may be intentional or unintentional. Wulnerable adults may be subject to multiple types of
abuse. For example, emotional abuse often happens in conjunction with another type of abuse. Click an the
butions to find out abaut the different types of abuse.
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prevention in relation to
vulnerable adults
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e Explain how to raise a concern about
Whistle-blowing R abuse

If, like Jane, you find yourself having to report a fellow employee, you should know that there i= a law that
protects you from victimisation. This is called the Public Interest Disclosure Act.

T e Describe the procedure for "alerting"
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or the environment.

e Recognise the effects of abuse in
those who have to deal with it

e List laws relevant to protecting
vulnerable adults

e Name the relevant local agencies
involved in investigations of

What Happens Next?

vulnerable adults T e e e
o Differentiate between the roles

and responsibilities of member sieseay

agencies

Investigation

¢ Identify inter-agency procedures

e Describe what a strategy
discussion is and who attends

e Explain what is meant by an Adult
Safeguarding Plan

Case
Conference

Case Conference

Adult Safeguardin
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Contact us about our Safeguarding Children course
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